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ABOUT THE COMMITTEE/ UNIT/ CELL:  

Throughout history, women and queer individuals have faced systemic disadvantages due to their 

biological sex, a reality that must be addressed in any civilized society. The empowerment of women 

and the awareness of gender issues are essential for sustainable development. Asutosh College 

advocates for gender equity, empowering women, nurturing female leadership, and promoting holistic 

personal development. The institution organizes seminars, workshops, and awareness programs to 

sensitize students and staff about gender discrimination. Even during the current pandemic, webinars 

have been held with active participation. The aim is to instill the spirit of 'Naari-Shakti' through 

education, targeted awareness initiatives, gender sensitization workshops, relevant video sessions, and 

lectures by esteemed individuals. The Women Empowerment Cell addresses various aspects, from 

menstrual hygiene to leadership training, striving for all-round empowerment. 

Since the landmark 1997 Supreme Court judgment in Vishaka & others vs. the State of Rajasthan & 

others, which mandated strict measures against sexual violence in workplaces and educational 

institutions, Asutosh College is dedicated to upholding constitutional mandates to protect against any 

form of sexual harassment. 

The Women Empowerment Cell at Asutosh College has the following missions and objectives: 

1. Sensitize students, faculty, and staff on gender issues. 

2. Provide knowledge and inspiration to female students. 

3. Ensure the college campus is a safe space for LGBTQIA individuals. 

4. Take prompt action against sexual violence and harassment. 

5. Provide a safe platform for grievance redressal on gender, sexuality, and identity issues. 

6. Establish the educational institution as a sustainable model for achieving gender equity. 

 

CONVENERS/ COORDINATORS:  

 Dr. Sayani Mukhopadhyay, Associate Professor in Geography 

 Dr. Rina Kar (Datta), Associate Professor in Philosophy 

 Dr. Bidisha Maitra Sen, Assistant Professor in Industrial Fish and Fisheries 

SPECIAL INVITEE 

Dr. Supriyo Das 

 

MEMBERS:  

1. Dr. Chandramalli Sengupta, Associate Professor in Bengali 

2. Dr. Sraboni Roy, Associate Professor in English 



3. Dr. Keya Ghosh, Associate Professor in Chemistry 

4. Dr. Sriparna Datta Ray, Associate Professor in Zoology 

5. Dr. Subhasri Ghosh, Assistant Professor in History 

6. Dr. Rimjhim Ray, Assistant Professor in Psychology 

7. Dr. Shramana Roy Barman, Assistant Professor in Environmental Science 

8. Dr. Satarupa Pal, Assistant Professor in Political Science 

9. Dr. Taniya Roy, Assistant Professor in History 

10. Smt Sritama Chaudhuri, Assistant Professor in Sociology 

11. Jubin Yasmin, Assistant Professor in Sanskrit 

12. Dr. Moon Jana, Assistant Professor in Journalism & Mass Communication 

13. Dr. Debastuti Dasgupta, Assistant Professor in Journalism & Mass Communication 

14. Smt. Moumita Singha, Assistant Professor in Communicative English 

15. Smt. Nima Doma Lama, Assistant Professor in English 

16. Smt. Sneha Dutta, SACT in Bachelor of Business Administration 

17. Smt. Debasmrity Mukherjee, SACT in Geography 

18. Smt. Sangita Ghosh, SACT in Bengali 

19. Smt. Samanwita Das, SACT in Bengali 

20. Smt. Soumita Roy, SACT in History 

21. Smt. Madhurima Chatterjee, SACT in Electronics 

22. Dr. Surama Bera, Assistant Professor in Communicative English 

23. Dr. Somnath Das, Assistant Professor in Sanskrit 

 

 

 

 

 

 

 

 

 

 

 



ACTIVITIES 

TITLE OF EVENT/ PROGRAMME : 

Interactive Panel Discussion: Dynamics of Interpersonal Relationships Across Institutions: Past 

and Present 

 THEME OF THE EVENT/ PROGRAMME:  The theme of the event focused on 

exploring the evolution and changing nature of interpersonal relationships within various 

institutions—such as educational, corporate, governmental, and social settings—over time. It 

sought to examine both historical and contemporary dynamics of human interactions, 

considering the impact of societal shifts, technological advancements, and cultural 

transformations on the ways individuals engage with each other within these institutions.  

 

 DATE: 09.03.2024 

 

 VENUE: Seminar Hall , Centenary Building , Asutosh College 

 

 COLLABORATOR/S: In association with IQAC, Asutosh College  

 

 OBJECTIVE/ PURPOSE: The discussion aimed to explore how interpersonal 

relationships have evolved across educational and professional institutions, 

emphasizing the implications for collaboration, communication, and cultural 

exchange. 

 

 SPEAKER/S / RESOURCE PERSON/S:  

1. Dr. Anupama Chowdhury - Principal, Women's College, Calcutta 

2. Dr. Debarati Chakraborty - Assistant Professor, Presidency University, specializing 

in Performing Arts 

3. Namrata Chakraborty - Research Scholar, University of Calcutta 

4. Pew Roy - Senior Assistant Editor, TV9 Bangla 

 

7. TARGET AUDIENCE/ PARTICIPANTS: Students of all semesters and faculty 

members. 

 

8. BRIEF REPORT ABOUT THE EVENT/ PROGRAMME: An interactive panel 

discussion titled "Dynamics of Interpersonal Relationships Across Institutions: Past and 

Present" was held at Asutosh College, featuring an esteemed panel of speakers. The discussion 

began with a reflection on the traditional dynamics of interpersonal relationships across 

institutions, focusing on hierarchical structures in the past to the changing communication 

styles at the present. A significant portion of the discussion was dedicated to the role of 

technology in transforming interpersonal dynamics. The discussion emphasized the role of 

digital communication tools (emails, instant messaging, and video conferencing) in reshaping 

interactions, both positively and negatively. Topics such as gender, race, and power dynamics 

were addressed, highlighting the fact that changes in ethical and moral values have altered the 

way how individuals engage with one another in professional, academic, and social settings. 

The discussion was followed by an engaging Q&A session where audience members 

expressed their views on the evolving nature of relationships in academic and professional 

settings. Key questions revolved around balancing traditional values with modern practices 

and the impact of societal changes on interpersonal dynamics. 



 

9. EXPECTED OUTCOME: Participants were expected to gain a deeper understanding of 

how interpersonal relationships across various institutions (educational, corporate, 

governmental, etc.) have evolved over time. It also aimed at highlighting the significance of 

fostering healthy interpersonal relationships across institutions. The speakers underscored the 

need for continuous dialogue and collaboration to navigate the complexities of modern 

interactions. The event aimed to spark further research and academic discussions on the topic 

of interpersonal relationships across institutions. Thus, in short, the expected outcomes of the 

event included fostering greater awareness of evolving interpersonal dynamics, providing 

practical tools for enhancing communication and collaboration, and encouraging a forward-

looking approach to navigating the challenges and opportunities of the future. 

 

10. GEO-TAGGED PHOTOGRAPHS: 

 

 
 

 

 

 
 

11. ATTENDANCE SHEET (If Available) :  



 

 



 

 



 

 



 

 



 

 



 

 



 

 



 

 



 

 



 

 



 



 



 



 

 


